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Introduction

The mission of South East Enterprise (SEE) is to undertake projects which
contribute to the economic regeneration of the area. In pursuing this mission,
SEEaimstoensurethatall peoplewithinthecommunity haveequalaccesstothe
benefits created by the company’s activities. We therefore seek continually to
eliminate barriers to access and to ensure that there is no less favourable
treatment to anyone on the grounds of protected characteristics including age,
disability; gender reassignment, marriage and civil partnership; pregnancy and
maternity, race, religion or belief, sex, sexual orientation..

SEE values the diversity of its staff, clients and the local communities in which it operates
and promoting diversity and good race relations is integral to all stages of delivering our
services.

We are committed to the promotion of equality of opportunity for all and accept our
responsibilities under the human rights directives and anti-discrimination legislation for
implementing codes of practice aimed at positive action to redress inequalities.

In promoting equal opportunities and diversity SEE will develop effective measures for
ensuring thatall groups andindividuals are able to workin an environmentwhichis free from
discrimination on the grounds of age; disability; gender reassignment; marriage and civil
partnership; pregnancy and maternity; race; religion or belief; sex; sexual
orientation.

We will work towards the elimination of all types of discrimination within the company and
inallaspectsofourservice deliverywithsub-contractorsandwith partneragencies.

We willpursue policiesforwideningaccessandenhancing staffand clientdiversity with
monitoring of achievement of these policies.

Allemployees and contractors are required to comply with this policy and to promote a
culture which actively combats discrimination andvalues diversity and equality of
opportunity in all areas of the company’s activities. Breaches of the policy will be
regarded as misconduct and could result in disciplinary action.
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